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(i) øInterferes with or is not compat-
ible with the performance of their Gov-
ernment duties;¿

(ii) øMay reasonably be expected to
bring discredit upon the Government
or the Department of the Navy; or¿

(iii) øIs otherwise inconsistent with
the requirements of this instruction¿
including the requirement to avoid ac-
tions and situations which reasonably
can be expected to create the appear-
ance of a conflict of interest.

(2) Enlisted naval personnel on active
duty may not be ordered or authorized
to leave their post to engage in a civil-
ian pursuit, business, or professional
activity if it interferes with the cus-
tomary or regular employment of local
civilians in their art, trade, or profes-
sion. See 10 U.S.C. 974.

(3) Active duty Regular officers of
the Navy and Marine Corps, including
those on terminal leave, shall not be
employed by any person or entity fur-
nishing naval supplies or war materials
to the United States. If such an officer
is so employed, he or she is not entitled
to payment from the United States for
the duration of that employment, pur-
suant to 37 U.S.C. 801(a).

(4) Off-duty employment of military
personnel by an entity involved in a
strike is permissible if the person was
on the payroll of the entity prior to the
commencement of the strike and if the
employment is otherwise in conform-
ance with the provisions of this in-
struction. After a strike begins and
while it continues, no military person-
nel may accept employment by that in-
volved entity at the strike location.

(k) Use of civilian and military titles or
positions in connection with commercial
enterprises. (1) øAll naval personnel are
prohibited from using their grade,
rank, title, or position in connection
with any commercial enterprise or in
endorsing any commercial product.¿
See also Article 1403, U.S. Navy Uni-
form Regulations. This does not pre-
clude author identification for mate-
rials published in accordance with DOD
procedures. A commercial enterprise is
any entity that engages in activities
that produce income as defined in the
Internal Revenue Code of 1954, section
61, and that has not been exempted
from paying income taxes pursuant to

the Internal Revenue Code of 1954, sec-
tion 501(a).

(2) All retired military personnel and
all members of Reserve components
not on active duty are permitted to use
their military titles in connection with
commercial enterprises, provided that
they indicate their inactive Reserve or
retired status. If, however, such use of
military titles in any way casts dis-
credit upon the Department of the
Navy or the Department of Defense or
gives the appearance of sponsorship,
sanction, endorsement, or approval by
the Department of the Navy or the De-
partment of Defense, it is prohibited.
In addition, commanders of overseas
installations may further restrict the
use of titles in overseas areas including
use by retired military personnel and
members of Reserve components not on
active duty.

(l) Use of Government facilities, prop-
erty, and manpower. øNaval personnel
shall not directly or indirectly use,
take, dispose of, or allow the use, tak-
ing, or disposing of Government man-
power, property or facilities of any
kind, including property leased to the
Government, for other than official
government business or purpose.¿
Naval personnel have a positive duty to
protect and conserve Government prop-
erty. Waste or abuse of any Govern-
ment asset will not be tolerated. See
SECNAVINST 5430.92. These provisions
do not preclude the use of Government
facilities for approved activities in fur-
therance of naval community rela-
tions, provided they do not interfere
with military missions or Government
business. See SECNAVINST 5720.44 (se-
ries) for community relations guid-
ance.

(m) Prohibition of contributions or pre-
sents to superiors. øNaval personnel
shall not solicit contributions from
other DOD personnel for a gift to a su-
perior, make a donation or a gift to a
superior, or accept a gift from other
DOD personnel subordinate to them-
selves.¿ This prohibition does not in-
clude voluntary gifts or contributions
of nominal value on special occasions
such as marriage, illness, transfer, pro-
motion, or retirement, provided any
gifts acquired with such contributions
shall not be extravagant or excessive in
nature.
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(n) Gambling, betting, and lotteries.
øWhile on Government owned, leased,
or controlled property, or otherwise
while on duty for the Government,
naval personnel shall not participate in
any gambling activity including a lot-
tery or pool, a game of chance for
money or property, or the sale or pur-
chase of a number slip or ticket.¿ The
only exceptions are for activities that
have been specifically approved by the
Secretary of the Navy.

(o) Indebtedness. Naval personnel
shall pay their just financial obliga-
tions in a timely manner, particularly
those imposed by law (such as Federal,
state, and local taxes), so that their in-
debtedness does not adversely affect
the Government as their employer. The
Department of the Navy is not required
to determine the validity or amount of
disputed debts.

[50 FR 9002, Mar. 6, 1985; 50 FR 15891, Apr. 23,
1985]

§ 721.7 Related statutes and directives.
Attention is directed to the following

related matters governed by other di-
rectives:

(a) Reports of defense related employ-
ment. Certain categories of present
naval personnel formerly employed by
defense contractors and certain cat-
egories of former or retired naval per-
sonnel presently employed by defense
contractors are required by statute to
report their employment, govern-
mental or private. SECNAVINST 5314.5
(series) implements the statutory re-
quirements, provides a form for mak-
ing the required report (DD Form 1787),
and assigns responsibility to command-
ing officers or heads of activities for
ensuring compliance with the filing re-
quirement by affected civilian employ-
ees. Failure to file such reports when
required may subject individuals to
criminal penalties.

(b) Political activities. Chapter 733 of
the Federal Personnel Manual, article
6210240 of the Naval Military Personnel
Manual, and paragraph 1742.3 of the
Marine Corps Manual discuss restric-
tions on political activities of naval
personnel. Related statutes are dis-
cussed in § 721.15.

(c) General responsibilities of naval per-
sonnel. Chapter 11 of U.S. Navy Regula-
tions, 1973, prescribes general regula-

tions governing the rights and respon-
sibilities of naval personnel. If any pro-
visions of this instruction is found to
conflict with a provision of Navy Regu-
lations, the provision of Navy Regula-
tions shall be controlling.

§ 721.8 Responsibilities for action.

(a) The General Counsel of the Navy.
The General Counsel of the Navy is as-
signed overall responsibility for the
ethics and standards of conduct pro-
gram of the Department of the Navy
and is appointed as Designated Agency
Ethics Official for the Department of
the Navy, the duties of which are pre-
scribed in 5 CFR 738.203. Unless a func-
tion is specifically reserved or other-
wise assigned here, the General Coun-
sel shall act as the designee of the Sec-
retary and for these purposes is em-
powered to redelegate all such duties
to the extent permitted by 5 CFR
738.204.

(b) Principal Deputy General Counsel of
the Navy. The Principal Deputy Gen-
eral Counsel of the Navy is appointed
as the Alternate Designated Agency
Ethics Official for the Department of
the Navy and shall assume the respon-
sibilities of the Designated Agency
Ethics Official in the absence of the
General Counsel of the Navy. In the ab-
sence of both the General Counsel of
the Navy and the Principal Deputy
General Counsel of the Navy, the Act-
ing General Counsel of the Navy shall
assume the responsibilities of the Des-
ignated Agency Ethics Official.

(c) Navy Department officials. The
Chief of Naval Operations and the Com-
mandant of the Marine Corps shall en-
sure that all naval personnel receive an
oral briefing on this instruction upon
initial appointment, employment or
enlistment. This briefing shall be given
at a depth and with an emphasis con-
sistent with the nature of the duties to
which such personnel are presently as-
signed and may be assigned in the fore-
seeable future. All personnel shall at-
test in writing to their attendance at
the required briefing.

(d) Commanding officers and heads of
activities. Each individual has a basic
responsibility for complying with the
requirements of this instruction, but
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